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NOTE: Attempt four short answer Iype questions from Section—A. Attempt two questions each
Jrom Section B and C respectively.

X-X-X

Section — A

I Attempt any four of the following:-
a) Explain the significance of compensation management
b) Differentiate Job-grading V/s Job Design
¢) Elaborate non-monetary rewards
d) Explain dearness allowances as a component of €ompensation

e) Discuss gratuity as a component of Retirement benefits

f) Define tax efficient compensation package (4x35)
Section — B
Il “Job evaluation is not same a§ payhdetermination’. Evaluate the statement with
examples. (15)
IIl.  Discuss economic theosies of ex€cutive compensation. (15)
IV. Elaborate various,compensation policies in India. (15)

V. Discuss the Various types of fringe benefits offered by employees in India.  (15)

Section — C

VL. (\Diseuss various components and approaches of international compensation

management. (15)
VL4 Explain the provisions of Workmen’s Compensation Act. (15)
VIIL.  Elaborate various components of executive compensation. (15)

IX.  Discuss the main provisions relating to deductions in the ‘Payment of Wages Act’.
(15)
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